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PROFESSOR GERT PELSER

Professorin Business Administration

MSc Eng and MBA (Pretoria) and DBL (Unisa). He worked at
Iscor, University of Pretoria, Atlas Aircraft Corporation and
Massey-Ferguson. He was a Professor at Unisa in operations
management and then Director of the School of Business
Leadership. He has worked as a consultant in organisations
involved in manufacturing, mining, retailing, consultancy,
services, research and co-operatives. His fields of interest are
operations management, project management and strategy
implementation.

DR LOURENS BEYERS

Senior Lecturer in Business Administration

BAdmin (Hons) (Pretoria), BAdmin (Hons) Industrial
Psychology) (Unisa), MBA Potchefstroom, M Phil (Stellenbosch),
PhD (Potchefstroom). Beyers has worked as a human resource
practitioner in the transport and manufacturing industries.

He has consulted widely in the field of franchising. He has
lectured at various tertiary institutions in South Africa.

His particular fields of interest are strategic management,
marketing, and information technology.

MS MAMOLOKO RANGONGO

Lecturer in Business Administration

MBA (North), MSc (Clinical Psychology) (Natal), BCur and

BSc (Honours) (Psychology) Medunsa). Rangongo has extensive
experience as a Clinical Psychologist both in the South African
National Defence Force and in hospitals. She is lecturing at
postgraduate level for clinical psychology students as well as
MBA students, also at undergraduate level and in training and
development for private candidates in both the business and
public sectors. She specialises in principles of management,
human resource management, and organisational behavior.

DR THERESA MOYO

Senior Lecturer in Development Management

Moyo holds the following degrees in Economics: BSc (Hons)

and MPhil (Zimbabwe) and MA and PhD (Dalhousie). She has
extensive teaching experience and has taught a wide range of
courses which include micro and macro-economics, economic
principles, monetary economics, trade and development theory,
regional and local economic development. Her research interests
include local economic development, trade and regional
development and development finance.
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PROFESSOR ANDRE DE VILLIERS

Professorin Development Management

BSc Agric (Free State), MSc Agric (Pretoria), MA (East Anglia)
and DCom (Pretoria). He has worked as an agricultural economist
and development economist with national government, economic
adviser for the Lebowa government and development manager
with the Lebowa Development Corporation. His academic career
has been with the University of the North (now Limpopo) in
Economics, Agricultural Economics and Development Studies.

He specialises in development and regional economics, agricultural
and rural development, project planning and management,
financial management, and research methodology.

DR CHRIS BURMAN
Senior Lecturer in Development Management and Manager of the
Development Facilitation and Training Institute .

BA Honours (East Anglia) and PhD (North). His PhD focused on
community empowerment, and culture and change. He has
steered DevFTI through numerous community empowerment
projects, and consulted for the provincial government. His
research interests include culture and development, community
empowerment and global change, community empowerment and
sustainable wellness, knowledge management for development,
and innovation systems for development.

DR OLIVER MTAPURI

Senior Lecturer in Development Management.

PhD (KwaZulu Natal) and MBA (Zimbabwe) and an Associate
of the Institute of Chartered Secretaries and Administrators of
Zimbabwe. Mtapuri worked for 12 years in the Government of
Zimbabwe and has five years under- and postgraduate teaching
experience. He specialises in research methodology, statistics,
accounting, financial management, and development planning.

DR GODSWILL MAKOMBE
Senior Lecturer in Development Management and consultant with the
Limpopo Centre for Local Economic Development

BSc Agric and MPhil (Zimbabwe) MSc AgEcon, MBA, PhD.
AgEcon and MSc Educ (Colorado State). Makombe has more
than ten years of research experience on development issues in
mainly sub-Saharan African countries. He has field experience in
research in multidisciplinary teams. He has taught economics at
the University of Zimbabwe and has been involved with project
impact assessment, monitoring and evaluation.
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MR MICHAEL MATAMELA

Lecturer in Public Administration

BAdmin (Zululand), BAdmin Hons (Venda), Diploma Financial
Management (Damelin), MPA (Northeastern Boston), SEPSA
(Harvard). Matamela is currently completing his PhD on
Municipal Finance with the University of Pretoria. He specialises
in public and municipal finance, policy analysis, local government
and administration, conflict management and negotiations,
labour relations, and health and safety.

DR PETRUS BOTHA

Consultant Senior Lecturer in Public Administration

BA, BA Honours and MA (Public Management) (Stellenbosch),
PhD (Pretoria). He worked at Tshwane University of Technology
as Senior Lecturer in Public Administration and Management.
His fields of interest are in strategic human resource
management, strategic thinking, management and planning,
change management, research methodology, public policy-
making, public decision-making, human resources management,
organisational behaviour, and development and theory.
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