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THE WIDE AND WONDERFUL WORLD OF PHARMACOLOGY

draw out pus. It's also used as a hot compress in the
treatment of oedema.

‘But these plants are reported to have caused acute
and fatal poisoning in humans, following so-called
treatment,” says Du Plooy. He recalls an incident
where a young man was treated with this plant and
became psychotic. He killed his girlfriend and another
man in a jealous rage. In court it transpired that this
plant had been given to him to enable him to identify
the lover. ‘The fact is, our research showed that this
plant contains buphanine - an alkaloid that can

g/ Officer and enthusiastic member of 1he

induce hallucinations, delirium, coma, hypertension,
and many other health problems.’

Another development that illustrates the remarkable
skills of this research-focused department is an as yet
highly confidential project headed by Professor Piet
van Wyk, an Associate Professor in the department.
Van Wyk and his team are working in a trilateral
agreement with India and Brazil on a project that uses
organic waste such as paper to develop biological
products. The only indication of the significance of this
research project that Du Plooy was prepared to share
was, ‘This is big. Watch this space.’

Suffice it to say that whatever comes out of the
Department of Pharmacology and Therapeutics is likely
to be relevant and riveting.
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THE RIGHT JOB FOR THE MAN OF

I "

MANY TALENTS

HE'S A MAN OF MULTI-FACETED INTERESTS AND HE
BELIEVES HE'S IN EXACTLY THE RIGHT JOB FOR THAT
CHARACTER TRAIT. He's Professor Willem du Plooy,
Head and Professor: Pharmacology and Therapeutics,
Medunsa and Dr George Mukhari Hospital (DGMH).
‘Pharmacology and its multi-disciplinary research
subjects lends itself to someone with wide-ranging
interests.’

Du Plooy goes on to describe himself as a jack of
all trades — but the rest of the maxim doesn’t hold true.
He has mastered a healthy number of them.

Du Plooy’s ability to master many things is evident
first of all in his academic career. He started at the
University of Pretoria, where he obtained his BSc
(Physiology/Zoology) in 1977 and his MSc in 1983.
In 1987 he achieved his PhD (Physiology) at
Medunsa. Two years later he was awarded his BSc
Hons (Pharm) from the Potchefstroom University. He
became a Fellow of the American College of Clinical
Pharmacology in 1992.

His career started humbly with the job of Assistant
Control Technologist in the Department of Physiology
in Medunsa in 1978. He moved up through several
stages of lectureships until 1986, when he moved
across to Pharmacology and Therapeutics as senior
lecturer. He became Associate Professor in 1992, Full
Professor in 1995, and Head of Department and Chief
Clinical Pharmacologist at DGMH on 1 December
1996.

Du Plooy’s career has not been limited the world of
academia though, and he has held positions on the
SA Pharmacology Society since 1996 and is now
President of the SA Society of Basic and Clinical
Pharmacology. He is also a council member of the
International Union of Basic and Clinical
Pharmacology’s Division of Pharmacology.

In the midst of this steady progress in his academic
and work life, Du Plooy discovered another interest
that would become a strong passion of his. Ethics.

Professor Wilem dy Plooy

Soon after taking up his current position, Du Plooy
was sent on a year-long course at the Department of
Bioethics at Cape Town University by the Fogarty
International Centre’s funding programme. “We were
trained how to think about things ethically. It broadens
one’s perspective on life enormously. It brings respect
for other people into every situation. In fact, | believe
ethics should be a part of every university course. It is,
of course, an absolutely essential part of pharmacology.’

He has continued his interest and studies in ethics
over the years and presents an annual workshop on
research ethics as well as the medical ethics course to
medical students. He was also chair of the Medunsa
Research Ethics Committee for five years, and still
serves on the committee.
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Early childhood development
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Professor Lily Cherian (left) and Dr Dartene De Marie, af the University of Limpapo’s (hild Development Centre af Tuflogp
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THERE'S A CRISIS BREWING IN THE FOUNDATION
ASE OF EDUCATION IN LIMPOPO. The foundation
e is defined as Grade R to Grade Four. The cause
crisis is straightforward. Ever since the closure

e Teacher Training Colleges in the post-1994

d, no primary teachers have been trained in
rovince.

That's a startling fact. For 15 years, in other words,
not a single teacher at this most basic level has
emerged from the University of Limpopo or any other
Limpopo education institution responsible for the
training of educators to staff the thousands of primary
schools in the province. The result, particularly in a
region that remains predominantly rural, could be
very serious indeed.

Listen to Professor Lily Cherian, erstwhile director
of Turfloop’s School of Education, and currently Head
of the Department of Educational Psychology.

‘The shortage of suitably trained teachers of young
children is exacerbated by the Department of
Education decision to introduce a compulsory Grade R
from next year, 2010. It is our responsibility as a
university to provide the facilities and the programmes
for the development of future early childhood teachers.’

The seriousness of the situation is reinforced by
reports that the national Ministry of Education was
considering reopening some teacher training college
for the express purpose of training teachers in those
areas where the country’s university-based faculties
and schools of education simple aren’t producing
enough skilled people to cope with increasing
demand. According to erstwhile Minister of Education,
Naledi Pandor, among the areas most in need of this
boost in teacher supply are: primary schools, rural
schools, and the general need for more mathematics
and language teachers.

Cherian sums up the background to the current
situation: ‘The quality of any national education
system depends on its teachers. In recent years in
South Africa, teacher supply has become a matter of

national concern. In 1994, the teacher education
landscape was fragmented across a wide variety of
institutional sites. While change was obviously
necessary — and inevitable after the democratic
transition — successive waves of closures, internal
restructuring, incorporations and mergers have placed
heavy demands on universities — and the University of
Limpopo is no exception.’

Cherian made reference to a recent HSRC study
that revealed a 30 percent decrease in young women
in the 26 to 30 age group enrolling for teacher
training in recent years. Inside that statistic, African
female enrolment into teacher training courses has
steadily declined while white female enrolment has
increased. This decline in young African women
entering the teaching profession is of particular
concern, not least for education in the extensive
rural areas in Limpopo.

What has caused the decline of young black
women entering the teaching profession? Is it, asks
Cherian, because rural communities, previously served
by the numerous and strategically placed teacher
training colleges, have been left stranded as teacher
education recedes to the predominantly urban-based
universities? In other words, was the previous
propensity to study teaching very sensitive to the
impact of distance between home and institution and
cost? Or are there just so many more career options
that have opened to young black women since 19942
And what about the impact of HIV/Aids, which has
had a severely negative effect on young black women
in particular?

Aids is certainly a factor to be reckoned with in the
country’s education system. A large-scale study on
educator supply and demand in the South African
public school system,® reported finding an HIV
prevalence rate of 12,7 percent among South African
teachers.

* Funded by the South African Education Labour Relations Council (ELRC).
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Early childhood development

‘Putting this figure in the perspective of the overall
relationship between demand and supply,” Cherian
says, ‘we must observe that in the near future South
Africa is likely to face increasing shortages of
educators due to resignations, death and age-based
retirements. It's depressing to note that the same ELRC
study surveyed the health of student teachers in most
of the country’s higher education institutions and found
that over eight percent were HIV positive. Among the
students surveyed, females had a much higher HIV
prevalence than males. All this indicates the urgent
need to increase the production of teachers, particularly
to fill those essential functions at the primary and
pre-primary levels.

Before we move on to discuss what is happening at
the University of Limpopo to address these challenges,
it will be worth examining some of the reasons why so
little appears to be happening among the nation’s
education planners.

Certainly, there’s the mooted reopening of some of
the old teacher training colleges to increase the output
of teachers in certain categories. But at a provincial
level, says Cherian, there is a possibility that some of
the statistics used for long and medium-term planning
are misleading. For example, the total number of
primary school learners in Limpopo stands at just
under 895 000, and the number of teachers at slightly
over 31 000. The average primary school
pupil/teacher ratio is therefore calculated at 29:1.

‘This indicates a very comfortable picture,” Cherian
explains, ‘but it's a picture that is very far from reality.
Teacher/pupil ratios range between 35 to 40 pupils
per teacher in some schools, but in far too many rural
schools there are ratios of between 60 and 80 pupils
per teacher. Many factors are responsible for this
skewed picture, such as the sharply differing
conditions between town and country schools, and the
existence of hundreds of farm schools with relatively
low numbers of learners.’

The implications of the shortage of primary school
teachers, not least those specifically trained in early
childhood development (ECD), are serious indeed.
The raw material for the entire education system is not
being given a fair chance to achieve its full potential.
And on an individual level, countless thousands of
young children - particularly those growing up in a
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rural setting — are having their futures circumscribed
by misleading statistics, by official indecision, and
by the financial and other constraints placed on
universities as the trainers of the skilled manpower
that is required to rectify the situation.

‘If we want to change the predictable course of
educational development in South Africa — which is
almost certainly today in decline — we have to
intervene and invest in the early years,” Cherian
asserts. ‘School-based interventions at higher grades
will not change performance. On the other hand,
cognitive performance at an early age (up to six
years) can predict later performance. The government
has improved access to education for the very young.
But there is still concern with quality. Quality
education — which can only be delivered by
appropriately trained teachers in sufficient numbers —
still remains the greatest challenge for education,
and development generally, in South Africa.’

Sombre words indeed to accompany a vision of the
country’s many millions of children who, simply by
being alive, demand a decent education. Difficult not
to remember the words of a Lionel Richie song from
the early 1980s.

‘And what about the children / and the
generations to come / Will they look back on our
history / and curse the things we've done?"*

Will future generations curse or bless use Turn the
page to find out about the University of Limpopo’s
response to the ECD situation, and the difficulties that
this response has faced. It's a story of faith — and
hope against steep odds. But as Cherian remarks with
a slight smile: ‘I don't give up all that easily.’

Now for the solution ...

WE NEED THREE BASIC THINGS, BUT
WE’'VE GOT ONLY TWO

SINCE 2001 PROFESSOR LILLY CHERIAN has
been pushing for increased facilities for the training of
R Grade teachers. She's a fervent believer in early
childhood development (ECD), in the understanding
that if real development hasn't taken by six years old,
it probably never will. In other words, the foundation

* Wake vp Children: Thomas McClary and Lionel Richie: 1980



of the country’s entire education edifice depends on
what happens in the early years. But, as we have
seen, a crisis has developed in precisely this area of
education, not only in Limpopo but also nationally.

For year's, Turfloop’s School of Education has run
an Advanced Certificate Course for grade R teacher.
This had been partly funded by Unicef, the United
Nations Children’s Fund. But it was suspended this
year (2009) due to lack of suitably qualified lecturers.

‘The situation is deteriorating,” Cherian explains.
‘Our children are in overcrowded classrooms and the
teachers’ morale is very low. Did you know that a
recent survey by the Joint Education Trust revealed that
most grade 4 teachers in the country couldn’t pass
a subject knowledge maths test. Not surprising, then,
that the reading, writing and arithmetic skills of our
young children is very low, lower in fact than is being
achieved in Kenya, Zambia and Nigeria.’

The result of these realities — one is tempted to call
them tragic realities — is that Cherian has become
what often sounds like a voice in the wilderness calling
for change. And she hasn't only called - she’s acted.

As far back as 2003, she began a conversation
with ECD experts at the University of Southeast
Missouri in the United States. The result of this
collaboration was the development of a special
Bachelor of Education degree that offered specialist
training in ECD and R grade teaching. Cherian’s
Department of Educational Psychology developed the
South Africanised curriculum, and the South African
Qualifications Authority (SAQA) accredited the course
in September of that year. By 2005, the programme
had been approved by the Faculty of Humanities and
the full Senate.

That was the first requirement needed to address
the situation, a fully accredited academic programme.
But that was four years ago now.

The second thing that Cherian did was to transform
an existing childcare centre on the Turfloop campus
(for staff with young children) into the more
academically acceptable University of Limpopo Child
Development Centre. She raised R370 000 from the
provincial authorities to convert on old house on the
campus. She began a collaboration with Dr Darlene
De Marie, a Fulbright scholar from the University of
South Florida. De Marie came to the University of

Limpopo in 2007, and again earlier this year, to
assist Cherian to develop the centre. Cherian told
LIMPOPO LEADER that De Marie had sewn all the
curtains in the centre, which was finally opened in
2008.

‘This facility,” Cherian says, ‘can become a model

for South Africa for quality early childhood programmes.
When it was conceptualised, the centre was
envisioned as a future laboratory for students to learn
the needed skills for ECD and grade R teaching.’

So two of the essential ingredients for making a
meaningful response to the primary teacher crisis had
been put in place: an accredited ECD course to teach
and a laboratory for practice teaching and research.
But there are still no students.

Cherian: ‘I've had numerous enquiries, not only by
young people wanting to do the basic degree, but
also by people wanting to do postgraduate research.
But the final ingredient in all this is to establish an
ECD Teaching Institute, a specialist department within
our School. But for that we need money. There's land
available, right next to the Child Development Centre.
We'd have to build. We'd need to employ at least six
suitably qualified teaching staff. And for this final
phase we need around R30-million.’

Late in 2008, Cherian heard that the Nationmal
Department of Education had money available.

In record time, she prepared her proposal. It was
submitted through the university. But so far there’s
been no response.

‘It's so frustrating sometimes,’ she admits. You
see the tiny children in their school uniforms on the
roadsides, and you wonder where it will all end.

Let me admit something to you. Very recently | was
offered a deanship in a large city-based South African
university. But I've turned it down. Why2 Because

| want to see the ECD Teacher Training Institute
established. And | want to see it established HERE

— at Turfloop. That's why | say | don't easily take no
for an answer.’

Her graceful smile encourages you to believe her.
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Medunsa profile

BEING AN OPTIMIST CAN MAKE
POSITIVE DIFFERENCE IN A
DEMANDING JOB; BUT
OPTIMIST WHO HAS
O BE HIGHLY
IN CRUCIAL
S, AND WHO
DEMANDS A LOT BOTH FROM
HERSELF AND THE PEOPLE
AROUND HER - AND YOU HAVE
SOMEONE WHO'S LIKELY TO
EMBRACE ALL THE CHALLENGES
THAT HER DEMANDING NEW
POSITION ON THE MEDUNSA
CAMPUS SENDS HER WAY.
That's Professor Letticia Moja,
appointed in August 2009 as
Campus Principal and Deputy VC

responsible for academic,
research, corporate services and
operations activities at Medunsa.

Moja’s career has neatly
equipped her for the job on
several levels — but probably most
particularly in the realm of under-
standing people, practising
tolerance and patience, and
motivating and bringing out the
best in others.

She obtained her MBChB from
the University of Natal in 1982.
Both her parents died and she
chose to return to her home in
Ga-Rankuwa to look after her
younger siblings. That move saw
her continuing her medical studies
at Medunsa, where she
specialised and obtained her
MMED in Obstetrics &
Gynaecology in 1990. From
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1991 to 2002 Moja worked at
Medunsa, in the Gynaecologic
Oncology Unit — as a Specialist,
then as a Lecturer, and then as
Head of the unit.

During this period she had the
opportunity to continue her studies
through SA Medical Association,
and she attended an advanced
management programme for
health professionals at the
Foundation for Professional
Development at Manchester
Business School, Britain, in 1999.

March 2002 saw Moja
moving on - this time to the
University of Free State (UFS),
where she worked as Vice-Dean:
Faculty of Health Sciences until
December 2003, when she took
over as Dean of the Faculty. At
the same time, Moja obtained her
Master in Business Administration
in 2006, and completed a Short
Programme Assessment of
Learning in Higher Education as
well as a risk management course
in 2007. How did she achieve so
much studying while successfully
running the Health Sciences
Faculty? ‘It's not hard. You just
make time for everything,” she
states.

Her time at UFS was an
enriching period. ‘The university
had its own dynamics; historically
it was Afrikaans and struggling
with transformation. | was a
minority of the minorities. | was
black and a woman. And |

learned a lot. | learned how to
work effectively with people of
completely different backgrounds.
| learned how to be objective in
the face of accusations about
victimisation. | learned that
compromising the truth is never
an option; and | learned the
importance of encouraging
youngsters to take responsibility
for their own growth and progress
- and not to allow external
circumstances to determine their
success.

‘Responses were not always
positive, but ultimately the
students got to understand that
essentially | had their interests at
heart. The important thing was to
keep my focus on the longer-term
and not just on quick-Hfix, short-
term solutions.’

This takes her to her plans for
Medunsa. This institution too, has
its own set of challenges, she
acknowledges. The merger dealt
a blow to the external image of
the university, which naturally
impacted the internal image and
morale. Then even though the
announcement was clearly made
a year ago that there would be
no relocation of the campus to
Polokwane, Moja says that
message doesn’t seem to have hit
home. The anxiety still seems to
simmer just below the surface.

‘It's time to change that. We
need to gain back the confidence
of our staff and the students. We



need to regain the strength
that this campus had in years
gone by. The fact is that we need
to focus on where we are here
and now. The decision to
demerge is not ours to make; but
the students are with us now, and
it's our mandate to give them the
best possible education we can
regardless of the organisational
intricacies taking place around us.

‘We have a huge responsibility
to our students; we can’t call them
back at another time when we
believe circumstances are more
suitable for producing graduates.
We must work together to do our
best for each and every one of
them. That's our core business.

‘We can debate how best to
train them; but we cannot debate
or argue about issues that are out
of our realm of responsibility.
That means we are failing in our
mandate.’

Moja believes that Medunsa’s
recent period of ‘part-time
leadership’ by people who had
other big responsibilities,
dissipated the institution’s focus
on striving to achieve its main
objectives. But that the appointments
this year of both Professor Errol
Holland and herself into top
management positions will see
progress being made.

‘Medunsa has strengths and
we need to focus on them. We
have a strong training ground for
a wide range of healthcare

Professor Letticia Moja

professionals — doctors, nurses,
occupational therapists, pharma-
cists, and physiotherapists.

We must properly empower them
to enable them all to take their
rightful places within the South
African healthcare environment.’

What's Moja’s message to

Medunsa in these early days of
her new post? ‘Medunsa has the
potential to be a leading health
science training facility. But we
need to rebuild it together. There

are too many instances where the
response is that “management
must take care of that”. But we
need to understand that we're all
leaders in our own areas. We
must all take responsibility for our
own units and be efficient and
effective where we are. Every
person has a vital role to play
here — and we need to show the
outside world that this is a great
place to study at, to work for, and

to invest in.’
1
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Profile: Thokwane ‘TP’ Moloto

THE STORY OF THOKWANE MOLOTO CONTAINS
ERAL STRIKING ANOMALIES. Take the first one.
isit this internationally recognised human rights

riminal lawyer, you need to drive to Benoni and
your car in Harpur Street, not far from the
istrate’s Court. Moloto can be found on the second
of an untidy building called the Southvaal
Centre. Vendors sell fruit on the littered pavements;
traffic grinds past; the gutters are choked; dust and
sand from nearby mining operations wait to be raised
by the slightest breeze. It seemed a long way to
Europe, more specifically to The Hague and the
International Criminal Court situated in that famous
Dutch city.

We'll return to these contrasts in due course. Before
we do, however, let's look at the other anomaly. It's to
be found in Moloto’s history. His birthplace in 1949
was an unremarkable village called Jibeng. That's near
Burgersfort in Sekhukhuneland in what is now in the
southern reaches of Limpopo province. Like the streets
of Benoni, his native village had been filled with dust
— and for the same reason. The Atok platinum mine is
close by, as is a new chrome mine. The anomaly is
simply that in this unpromising ground - isolated,
marginalised, socially under-resourced - so talented
and useful a life was to take root and grow.

By the end of standard four, Moloto had run out of
local schooling possibilities. But he had already shown
such promise that his parents (his father was headman
of Jibeng) saw to it that he was able to attend several
schools in other villages which brought him to junior
certificate level by the time he was 20. He matriculated
two years later from the Boaparankwe Royal College
near Marble Hall, a school specially established for
the sons of traditional leaders.

‘I didn't go directly to university,” Moloto recalled,
‘but found myself a job as a clerk in the Bantu Affairs
office in Germiston. | was the young man from the
country coming to town to earn my living. | learned
a lot. | stayed for four years.’
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Only then, in 1976, did he go to the University of
the North, enrolling for the four-year B.Proc degree,
which he was awarded in 1979. The following year
he enrolled at the University of Witwatersrand to do
his LLB degree part time, an accomplishment which he
achieved in a single year. After serving his articles
with law firms in Carletonville and Springs, he passed
his Board examinations and was admitted to the
courts as an attorney in 1983.

Almost immediately — actually in February 1984 -
he started his own law firm. He was now 33 years
old. TP Moloto & Company specialised in family,
commercial and criminal law. In fact, it still does,
after 25 years of continuous operation.

‘After the establishment of democracy in 1994,
| started to take an interest in human rights,” he said.
‘| did an LLM (Masters of Laws) specialising in human
rights in 1996. At roughly the same time,
| went to Lund University in Sweden and did a special
six-month certificate programme in human rights.

A few years later, my involvement with the
International Criminal Court at The Hague began.

| was fascinated with the sort of cases that the Court
dealt with: state aggression, war crimes, genocide,
and crimes against humanity. In 2002 | registered at
the Nelson Mandela Metropolitan University in Port
Elizabeth for a postgraduate diploma in international
criminal justice. By early 2006 | was ready. | applied
for admission to the International Criminal Court as a
List Counsel. | was accepted. This meant that | began
to be called upon to do duty there.’

Moloto is the first, and remains the only, South
African to be in this position. In 2008 he was elected
to the executive council of the International Criminal
Bar, an association of counsellors authorised to
appear in the International Criminal Court and other
international forums.

In response to a question from LIMPOPO
LEADER, Moloto said that the idea of justice in
modern states could only be understood in the context



Thokwane Moloto

of the strict separation of powers between the
Judiciary, the Legislature and the Executive (or
Cabinet). ‘There is absolutely no room for any fusion
between these powers,” he declared. ‘The separation
forms the basis of the rule of law.’

Moloto referred to the seminal work on this subject
by the 18th century French political philosopher,
Charles-Louis Montesquieu, whose enunciation of the
trias politika (roughly translated as the three political
components) set the standard that still exists today.

‘Respect for the rule of law was supposed to be
a precondition for membership of the United Nations,’
Moloto said, ‘but that’s not always the case. Some
countries have no constitutions. In that case,
parliamentary power should uphold the rule of law.
Often, however, parliamentary supremacy is usurped
by presidential power, and invariably the judiciary
finds its supremacy undermined. These realities spill
over and try to influence the workings of the
International Criminal Court (ICC). Not all countries
are members of the Court. The United States, Russia

R T LT
PRie g EgE -
=== & |§Edd;

o+

— -t
e 2

i
- =
=
- .
- -
L L]
r§

and Zimbabwe are notable abstainers. Yet sometimes
they want the ICC to countenance Animal Farm® type
politics to serve their own political and strategic ends.’

Speaking specifically of Africa, Moloto said that it
seemed impossible to talk about justice and the rule of
law without first talking about political stability. ‘These
two things go together like the chicken and the egg,’
he declared. ‘But in Africa, all too often, the more
development that occurs the more the erosion of justice
takes place. The problem is that development means
money, and money frequently means corruption. But
can you have political stability without development?’

It was time to go. It seemed strangely comforting to
take an inkling of Moloto’s experience and wisdom,
this barefoot boy from Jibeng, into the growling
Benoni streets. The mining dust and sand seemed more
manageable now that the anomalies had been more
firmly grasped.

: Geor%e Orwell’s satirical novel describing the slide of farmyard animals towards
dictatorship by the pigs, first published in 1945, and made famous by such sayings
as ‘Al animals are equal, but some are more equal than others’.
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YOUR OPINIONS WILL HELP TO

SHAPE THE UNIVERSITY'S
FLAGSHIP PUBLICATION

PART OF THE WAY IN WHICH LIMPOPO LEADER
IS CELEBRATING THE START OF ITS SECOND FIVE
YEARS IS TO MAKE CLOSER CONTACT WITH ITS
READERS. We are anxious to hear from you so that
we may serve you, our readers, better.

The attached reader survey is easily detachable
and even easier to fill out. It'll take no more than five
minutes of your time, and there’s no need to identify
yourself. Then simply fold the survey as instructed,
stick it down, and drop it in the post. There are on-line
ways of responding as well. Go to the university’s
website — www.ul.ac.za - or the production team’s
website — www.dgrwriting.co.za — where you'll find
the survey questionnaire. When you've filled it in
simply send directly to the editor of LIMPOPO LEADER
at dgrwrite@iafrica.com or print it out and fax to

)
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(011) 792-7140 or (011) 782-0335.
We're waiting to hear from you.

A note on timing: We'll be obliged to stop
receiving survey forms at the end of January 2010,
when LIMPOPO LEADER 20 is scheduled to go to
print. That gives you the whole of the summer holidays
to help the university’s flagship publication to be more
responsive to its readers.

To return to the matter of personal identification, if
you don’t happen to be on our mailing list, and you'd
like to be, then we'd love to have your details. Use the
space provided on the survey form — or you can use
the form on the inside back page (opposite the page
you're reading now) of your current copy of
LIMPOPO LEADER.

Here's the complete set to jog your memory.




UNIVERSITY OF LIMPOPO

ALUMNI SEARCH

Please help us update our ALUMNI database with
current contact information, so that we can continue to
be in touch with all University of Limpopo alumni.

UNIVERSITY ALUMNI FORM:

Title:

Initials:

First Name:

Surname:

Date of birth: (yyyy/mm/dd)

Address:

Postal Code:

Tel: (H)

Tel: (W)

Cell:

Email:

When were you at UL2 (e.g. 1993 - 1970)
Degree(s) obtained:

When was/were your degree(s) obtained:
Degree(s) obtained at other institutions (Please specify):

Occupation:
Special achievements /honours:

Please return the completed questionnaire to Clare-Rose Julius:
Tel: (+27) 011 782 0333 Fax: (+27) 011 782 0335 Cell: 072 545 2366
This form is available on the website at www.dgrwriting.co.za

Postal address: PO Box 2756, Pinegowrie 2123, Gauteng, South Africa
Email: info@developmentconnection.co.za

(Photocopies are accepted)



Securg gcw futwe

Isireledzani vhumatshelo hanu
Tihlayiseleni vumundzuku bya n'wina

Verseker jou toekoms

UNIVERSITY OF LIMPOPO

Telephone: (015) 268 9111





